
PARKS TECHNICIAN II 
Reports to: Service Director   
2026 hourly pay rate: $30.26, per collective bargaining agreement 

January, 2026 

 
Reporting to the Service Director, the Parks Technician II is responsible for a variety of City maintenance and 

beautification projects which may include groundskeeping, construction, and vehicle and equipment operations. 

The Technician assists with all Service Department and City work as needed. The position requires a valid CDL 

with an acceptable driving record, and overtime as needed. Hours are 7:00 AM – 3:30 PM, Monday-Friday. 

• Maintain park landscapes and public lands in a clean, safe condition year-round.  
o Spring/summer priorities include mowing, trimming, pulling weeds, watering, picking up litter, 

irrigation and making general plant bed repairs.  
o Fall/winter priorities include snow removal, repairs, litter removal, providing safe walkways, 

access to amenities and recreational environments. 

• Work independently or with Service Department staff on maintenance, construction, repair and other 
projects.  

• Adhere to maintenance standards and complete work assignments. 

• Maintain buildings and facilities as assigned (e.g., clean restrooms and windows, mop and sweep floors, 
remove trash, etc.). 

• Conduct routine inspections during the course of work and report problems, safety concerns, and the 
need to make repairs and improvements regarding buildings, trees, plant beds, facilities, site amenities, 
etc. 

• Perform routine painting, cleaning, sweeping and weekly up-keeping of City property; assist in repair of 
roads, walks, buildings. 

• Operate and maintain vehicles, equipment and tools in a safe manner.  

• Perform preventive maintenance and repairs on mechanical equipment using appropriate tools.  

• Assist with programs, activities, special events, equipment, improvement projects, and volunteer 
projects. 

• May supervise seasonal and other staff to accomplish tasks. 

• Overtime, and evening, weekend and emergency call-out work are required as needed. 

• Essential duties are not to be construed as all-inclusive: other duties may be required and assigned. 
 

Valid Commercial Driver’s License (CDL) with acceptable driving record required. Must successfully complete 

background check and drug screen prior to hire. 

Prior training, education and/or experience in landscaping, grounds maintenance, arboriculture, construction or 

related disciplines preferred. 

Applications are available on the City of Maple Heights website: www.citymapleheights.gov and also at City Hall, 

5353 Lee Road, Maple Heights, Ohio 44137. Please return application and resume to the City of Maple Heights, 

Department of Human Resources, at address above; or hr@mapleheightsohio.gov . Position will remain open 

until filled. 

The City of Maple Heights is an Equal Opportunity Employer. The City of Maple Heights will not discriminate 

against any individual or group because of race, gender, sexual orientation, religion, age, height, weight, genetic 

information, national origin, color, marital status, political beliefs, or disability. Applicants with a disability who 

may need an accommodation to complete the pre-employment application or participate in the interview process 

should make such a request to the City of Maple Heights Human Resources Department. The City of Maple Heights 

is a drug-free and smoke-free workplace. 

http://www.citymapleheights.com/
mailto:hr@mapleheightsohio.gov
mailto:hr@independenceohio.org

